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Healthy Blue Choices™ Help You
Embrace Total Health

Quotable Moment

Highlight Total Body Wellness
With Blue Dental™

Wellness Corner

Wellness Tip of the Month

Healthy Blue Choices®™ is a suite of products and
resources designed to help your employees embrace
total health. Healthy Blue Choices™ plans provide
your employees with quality health care coverage
and access to wellness resources so they can live
healthier.

Healthy Blue OutcomesS"is a PPO product designed
by Blue Cross® Blue Shield® of Michigan (BCBSM) to
reward your employees for embracing total health so
you experience lower health care costs.

This concept in health care will motivate your
employees to live healthier and make wellness a
priority. Healthy Blue Outcomes provides quality PPO
health care coverage for:

2 lliness
& Injuries
& Unlimited wellness benefits for preventive care

This innovative health plan rewards your employees
for producing healthy outcomes. Employees who
meet certain health targets and maintain healthy
lifestyles can earn a Healthy Reward. To be eligible
for the Healthy Reward, employees and their
covered spouses must meet the plan's compliance
requirements.

You can create a culture of wellness in your workplace.
BCBSM will help your employees get on the road to
good health by supporting them with tools, resources
and services that are offered at no additional cost.

Healthy Blue Choices™ Plans with Savings
Accounts. Fast-forward your company to the next
generation in health care with PPO and HMO health
plans that combine a qualifying Blues health plan with

a funding account. Because employees determine
when and how their health care dollars are used, they
are motivated to become more informed health care
consumers.

The Blues provide the entire solution, including the
health plan, funding options, wellness programs, care
management and robust educational tools. Healthy
Blue Choices offers PPO or HMO plans coupled with
health savings accounts (HSA), health reimbursement
arrangements (HRA) and flexible spending accounts
(FSA).

Employers may choose to offer employees a
Healthy Blue Choices savings account along with a
Community Blue™™ PPO plan, Flexible Blue® PPO
plan or Blue Care Network HMO plan. Employees can
pay for qualified medical expenses from their health
care savings accounts.

Here is how the plan and the funding arrangement
work together:

1.Funding options

¢ Health savings account

¢ Health reimbursement arrangement
* Flexible spending account

(continued on back)

Quotable Moment

When it comes to eating right and
exercising, there is no "I'll start tomorrow.
Tomorrow is disease.

Terri Guillemets

Thank you for your continued association participation.




Healthy Blue Choices™ Help You To Embrace Total Health (con't)

2.Health Plan

Comprehensive PPO or HMO health care
plans put you in control of your health
care dollars and give you easy access to
everything you need to make informed,
responsible decisions about your health
care spending.

* Healthy Blue HSA

* Healthy Blue PPO HRASM

* Healthy Blue HMO HRASM

* Healthy Blue FSAS"

» WageWorks® HSA, HRA and FSA

* Wells Fargo HSA

3.0nline decision support and Blues
member savings resources

 Healthy Blue Xtras*™"
 BlueHealthConnection®

* Healthcare Advisor™

4.Savings discounts (see Resources from
BCBSM and BCN).

Blue Care Network offerings: The Healthy
Blue Living family of products are wellness-
based HMO plans that reward employees
for making better health choices. It offers
two innovative health plan options to
meet your needs: Healthy Blue Living — a
participation-based plan and Healthy Blue
Living Rewards — an outcome-based plan.

The difference? Employees enrolled in
Healthy Blue Living are rewarded when they
commit to working toward certain health
targets, while those enrolled in Healthy Blue
Living Rewards are further rewarded for
achieving measurable health goals.

Rewards? How (and how much)
Healthy Blue Living and Healthy Blue
Living Rewards rates compare favorably to

Highlight Total Body Health With Blue Dental™

Blue Cross® Blue Shield® of Michigan takes
the connection between medical and dental
health seriously. Combining Blue Dental
with your Blues medical plan can help you
save on costs and improve your employees’
overall health.

* Unmatched access to participating
dentists, resulting in lower costs for you
and freedom of choice for your employees.

« Free access to Blue Dental Connection®",
a proactive wellness program that includes
targeted mailings and online tools to help
your employees make informed decisions
about their dental care.

traditional health plans with similar coverage
because employees who are accountable
for their well-being and make a commitment
to living healthy pay lower out-of-pocket
costs. When employees improve their
health, everyone wins, and better health can
lead to a drop in absenteeism, an increase
in productivity, and a decrease in long-term
costs.

Resources From BCBSM and BCN
Healthy Blue Xtras®™ - With this savings
program, employees can score big savings
and special offers on a variety of healthy
products and services from companies
across the great state of Michigan and
businesses from around the U.S. through
Blue365®. From groceries and fitness gear
to yoga and gym packages, employees
can find the things they need to support a
healthy, balanced lifestyle.

BlueHealthConnection® - Wire your
workforce to wellness with the Blues
industry-leading online support tools, which
include a health assessment, coaching
programs, the latest health content and
more.

Healthcare Advisor™ Your employees can
compare the cost and quality of physicians,
hospitals and drug treatment options so
they can make better health care decisions.

For more information on how to reward your
work force for living well and how you can
experience lower health care costs, contact
your Blues-contracted agent today for a
quote and a detailed discussion about how
these plans compare to your current plan
design and monthly health care premiums.

* A balanced suite of products with a variety
of flexible plan designs that accommodate
your rapidly changing health care needs.

* One single point of contact for all of
your dental and medical coverage needs.
Administration is a one-stop shop, saving
you time and money.

You already trust the Blues with your
medical coverage — it's time to try their
dental coverage. Complete your health plan
with Blue Dental.

Contact your Blues-contracted agent or
Association Benefits today for a quote.

WELLNESS

CORNER

Look for new ways to promote health and
wellness in your workplace. Here are a few
national Health & Wellness Observances
to perk up your wellness initiatives for the
month of June!

We have ideas for each month of the year!
Just give us a call at Association Benefits
Company, 248.356.3366 or toll-free at
800.782.0712.

Fireworks Safety Month (June and July)
National Council on Fireworks Safety
getinfo@fireworksafety.com
www.fireworksafety.com/

National Home Safety Month
Home Safety Council
www.homesafetycouncil.org/
homesafetymonth

National Great Outdoors Month
American Recreation Coalition
www.greatoutdoorsmonth.org/

National Safety Month
National Safety Council
info@ncs.org
WWW.NSc.org

National Scleroderma Awareness Month
United Scleroderma Foundation, Inc.
www.scleroderma.org

National Trails Day
June 4 (first Saturday in June)
American Hiking Society
www.americanhiking.org/

National Cancer Survivors Day
June 5
National Cancer Survivors Day Foundation
www.ncsdf.org

National Men's Health Week
June 13 — 19 (ending with Father’s Day)
National Men’s Health Network
www.menshealthweek.org

National HIV Testing Day
June 27 (same date each year)
National Association of People With AIDS
www.napwa.org

Wellness
Tip of the Month

Reserve some time every morning
to meditate and clear your mind.

Thank you for your continued association participation.




