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Dentists Can Be First Person To
Detect Serious Health Problems

Quotable Moment

PPACA: Blues and H&R Block® Launch
Online Small Business Credit Calculator

IMPORTANT: Transition To MOS System
Re-scheduled For July 25, 2011

Wellness Corner/Tip of the Month

With oral health linked to serious chronic conditions
like diabetes, heart disease and oral cancer, a dentist
could be the first person to detect serious health
problems. Having both your medical and dental
coverage through the Blues also helps to emphasize
the connection between oral health and overall health.
This in turn helps keep your employees healthier, and
helps ward off higher costs down the line.

With a healthier work force and lower health care
costs, you can focus on what matters: growing your
small business and attracting top talent!

The Blues Dental plans offer you value for your money
with:

* Unmatched access to participating dentists for
discounts and savings. DNoA Preferred Network is
the largest dental PPO network nationwide. 4,300
access points in Michigan and 173,000 nationwide.

Plans to fit every budget and stage of your
business which now include more voluntary options.
Members receive discounts of 20% to 40% when
they schedule treatments with network dentists.

* Blue Dental Connection®" is a proactive dental
wellness program with online tools and targeted
member education.

* Ease of having one carrier for medical and
dental coverage to save administrative time and
expense.

* A 1 percent savings off your medical premium
for each contract with Blue Dental coverage through
Advantage Pricing.

There are 3 plans to choose from:

Thank you for your continued association participation.

Exclusive Dental - an exclusive PPO dental plan that
covers only in-network care.

2 Covers Class |, Il and Il services, and
2 Offers the Blue Dental EPO®" Voluntary plan.

Community Dental - a PPO dental plan that provides
coverage both in- and out-of-network.

2 Multiple plan options

2 Covers Class |, Il and Il services

2 Orthodontic coverage available

2 Offers Blue Dental PPO® Voluntary plan

Traditional Plus Dental - an open access traditional
dental plan with PPO network available for added
savings.

2 Multiple plan options

2 Deductible option available

2 Offers greater member cost savings when PPO
dentists are used.

2 Covers Class I, Il and Il services

2 Orthodontic coverage available

2 Offers Blue Dental PPO Plus®™ Voluntary plan

For more information on how to grow a healthy work
force with a Blue Dental plan, contact your Blues-
contracted agent, or give us a call at Association
Benefits Company, 248.356.3366 or toll-free at
800.782.0712.

Quotable Moment

If I'd known | was going to live so long,
I'd have taken better care of myself.

Leon Eldred




PPACA: Blues and H&R Block® Launch Online Small Business Tax Credit Calculator

Blue Cross Blue Shield of Michigan has partnered with H&R Block
to launch a new tool for their existing and potential small business
group customers.

The small business tax credit calculator helps group customers
with 25 or fewer full-time employees estimate the tax credit they
could receive under the Patient Protection and Affordable Care Act
(PPACA). To be eligible, the employer also cannot pay more than
$50,000 in average annual wages.

The tax credit calculator is now available at www.bcbsm.com/grow
via their Grow website that provides health care resources for small
businesses. Other Blue plans across the country have implemented
this interactive tool.

The PPACA tax credit encourages small business employers to start
offering or to continue offering group health benefits. Employers can
claim the credit by submitting Internal Revenue Service form 8941:
Credit for Small Employer Health Insurance Premiums.

To learn more about the eligibility guidelines, view instructions for
completing the form and the form itself, visit the IRS website:
WWW.irs.gov.

Note this important disclaimer from H&R Block:

H&R Block is an independent company providing tax calculator
services. Blue Cross Blue Shield of Michigan does not warrant or
guarantee any vendor services or items and disclaims any liability
arising out of, orthe results obtained from, or interpretations made as a
result of, your use of the tax calculator tool. The H&R Block interactive
tax calculator tool and related health care reform information is made
available for educational and general informational purposes only.
It is not intended to provide any legal, actuarial, tax, accounting
or investment advice. This information is not intended to be used
for purposes of avoiding penalties that may be imposed by state
or federal tax authorities. The information and tools being made
available is based on Blue Cross Blue Shield of Michigan’s current
understanding of the health care reform laws, collectively referred to
as the Patient Protection and Affordable Care Act. Although we strive
to ensure our information is accurate and useful, you should contact
your attorney or other qualified professionals to obtain advice on
the impact of this and other reforms on your individual situation and
professional assurance that our information, and your interpretation
of it, is appropriate to your particular circumstance.

IMPORTANT: Transition To MOS System Re-scheduled For July 25, 2011

Blue Cross Blue Shield of Michigan
(BCBSM) is upgrading their systems to
improve customer service, become more
efficient and better manage administrative
costs. Their new Michigan Operating System
(MOS) manages benefits, processes claims,
maintains membership and bills premiums
for your plan. BCBSM is converting groups
to the new MOS system in waves. Your group
is scheduled for their next set of conversions,
which is targeted for July 25, 2011. Here
are the major changes as part of the MOS
conversion:

New ID Cards and 13-digit Group#
Your employees should receive their new 1D
cards between July 28 - August 31, 2011.

The new ID card reflects the new 13-digit
group number and corresponds with the
new MOS system. Your new 13-digit group-
division number will replace the current
eight-digit group-suffix number.

New Electronic Membership System

For groups currently enrolled in eMCS, a
new Web-based system called electronic
Membership  Viewing and Processing
(eMVP) will replace eMCS. NOTE: From
July 16 through July 29, eMCS and eMVP
will be unavailable for membership updates.

If you normally send your membership
changes to Association Benefits, this
transition will NOT affect that process.

Submit any membership updates or
changes to us no later than Friday, July
15th to ensure that they are processed
before the blackout period.

Your July Payment

Please be sure to remit your current amount
owed by the date indicated on your invoice to
facilitate a smooth transition to the new MOS
system.

Should you have any questions or concerns
about this process to improve services,
please contact your Blues-contracted agent
or give us a call at Association Benefits.

Would you like to promote health and
wellness in your workplace? We have ideas
to help! Just give us a call at Association
Benefits Company, 248.356.3366 or toll-
free at 800.782.0712.

Here are a few national Health & Wellness
Observances to perk up your wellness
initiatives for the month of August!

Nat'l Inmunization Awareness Month
Center for Disease Control & Prevention
www.cdc.gov/vaccines

WELLNESS CORNER

Medic Alert Awareness Month
www.medicalert.org

Nat'l Inmunization Awareness Month
Center for Disease Control & Prevention
www.cdc.gov/vaccines

August1-7
World Breastfeeding Week
La Leche League International
www.llli.org/

August 2
National Night Out
America’s Night Out Against Crime
www.nationalnightout.org/nno/about.html

August 7 — 13 (2nd week in August)
National Health Center Week
Nat'l Assoc of Community Health Centers
www.healthcenterweek.com/

Wellness Tip of
the Month

Remember to get your
recommended daily servings
of fruit and vegetables!

Thank you for your continued association participation.




