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Not everyone
works well with
New Year’s
resolutions,
s0 just make a
conscious effort ™ & 1

to make one
healthy choice
every day.

As covered in last month's newsletter, with the migration
of groups to the Michigan Operating System (MOS),
Association Benefits Company now posts payments
directly to Blue Cross Blue Shield of Michigan (BCBSM).

Advantages To You

With payments being posted directly to the BCBSM
system, internal systems within BCBSM that control your
access to medical, prescription drug, dental and vision
benefits are updated quicker than in the past.

Reminder: BCBSM is strictly enforcing its policy of not
advancing paid-through dates without on-time payment-
in-full.

How The Process Works

We completed a successful pilot last month and our
customers have been pleased with the results. Here's how
it works:

*Payment is received in our office

*Payment is posted on your behalf directly to the BCBSM
account for the amount indicated on your check.

*Your check is confidentially destroyed once cleared.
*NOTE: Your banking institution may require a one time
additional step of authorizing the transaction.

Safeguards In Place

Although this type of transaction is described as an ACH
debit, this is not a reoccuring or automated process. It is
a manual process that we initiate ONLY after you submit
your premium payment to our office. Payment is processed
only for the amount on your check. The description of
the transaction will now read "Preauthorized ACH Debit
BCBS Michigan Premium" instead of Association Benefits
Company. A check number will not be shown.

Should you have any questions, you may contact us at
248-356-3366 or toll-free at 800-782-0712.
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Direct Payment Process Continues

Merry Christmas/Holiday Closure

On Your Invoice:

Michigan's 1% Claims Tax Implemented

Are You Prepared for 2012 - Attend

' & MITA's Dynamics of Health Care Reform
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From Michael Buck and the Staff
at Association Benefits Company!

On Your Invoice:
Michigan 1% Claims Tax
Implemented

The Michigan Legislature approved
a new 1-percent tax to be applied to
certain Michigan health insurance claims
beginning January 1, 2012. Gov. Rick
Snyder signed the legislation
into law on Sept. 20, 2011.

The new tax is included in on your current
invoice as a separate line item.

You Need To Know: It's Tax Deductible!
This tax is a deductible item by
employers. When an employer pays
their invoice which includes the
1% claims tax, it is something that the
employer will get a deduction for when
filing the company's taxes.

Be sure to consult with your company
CPA or tax advisor for specific tax filing
guidelines for your company.
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Are You Prepared for 2012? - Attend MITA's Dynamics of Health Care Reform

REGISTER TODAY

In the new year, we will face the rollout of legislative changes tied to health care reform. Regardless of the Supreme Court
decision in June, health plans will be impacted. Attend this timely conference for an opportunity to focus on and plan for
what coming change means to your health plan. In addition, get up-to-date information about newly released regulations
and the experiences of other plans. So, as an employer, are you ready?

Speakers include:

J. Paul Austin

Retired Chief Actuary of BCBSM

Consultant to the Michigan Insurance Commissioner
Consultant to Association Benefits Company

2012 Annual
Conference

John J. Dunn
FSA, MAAA, Vice President and Actuary |§
Blue Cross Blue Shield of Michigan |

1he Dynamics of

Health Care Reform

Thurs., Jan. 19, 2012
10am - 12pm
Soaring Eagle Casino
and Resort, Mt. Pleasant

Marianne Udow-Phillips
Director

» Receive the most Center for Healthcare Research and Transformation

current information and
clarification on health care
legislation and regulatory
guidance available.

Let us make this chart and its impact on your business clear. Register today!

Average Cost Adjustment

Reform Requirement Description

» Understand how others
are managing their plan
costs and dealing with
compliance issues.

» Learn about the new
Michigan Health care
insurance exchange

and the advantages to

employers and employees.

» Learn how the PPACA's
focus on wellness can save
health care dollars.

2010/2011 Mandated Benefits

Remove pre-ex condition restriction to 19
Remove lifetime dollar maximums on EHB's
Minimum annual dollar maximums on EHB's
Cover children to age 26

1.5%

Waiting Period (WP)

Waiting Period cannot be greater than 90 days

From current
120 WP

1.2%

Auto Enroll *

Plans must automatically enroll newly eligible FT
Employees and re-enroll existing Employees

4.4% **

5-: Play Employer continues to offer coverage 0.3%, in addition to the cost

% impacts listed above

i Pay Employer terminates plan -40.50% 79.4%-125.4%%
Excise Tax |If plan value exceeds limits, excess will be taxed.l 0.7%

Attend compliments of Association Benefits. Members of the following associations are invited:
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MECHANIGAL CONTRACTORS ASSOCIATION

Register today by contacting Danlelle Coppersmlth by phone 517.347.8336 or
by email: daniellecoppersmith@mi-ita.com. Space is limited!

Thank you for your continued association participation.



